WELCOME EMPLOYEES

The City of Raeford welcomes each new employee.  Likewise, the City expresses appreciation to those employees that have been a part of our team.  The objective of the City is to retain qualified, productive, and motivated employees who will provide efficient and effective services to our citizens.


As an employee of the City of Raeford, you enter a working partnership to serve the citizens of Raeford.  Serving our citizens is a goal for all employees from which much personal satisfaction can be obtained.


We want you to become an important part of this organization; to find satisfaction from your work; to experience personal and professional growth in your job; and to develop your job into a career in municipal service.


As an employee of the City of Raeford, there are many things that you need to know about personnel policies and employee benefits.  The City’s Employee Handbook is intended to provide answers to most of your questions.  These policies do not create a contract between the city and you nor form the basis of an implied contract.  The employment relationship between the city and all employees is intended to be at-will.  If you need further information or have additional questions, please do not hesitate to ask your supervisors, your department head, or the Human Resources Department.


As an employee, you are a member of an organization with more than 50 employees and TO THE PUBLIC, YOU ARE THE CITY.  As such, it is imperative that you perform your duties in a manner that will credit you and the City.

CITY OF RAEFORD’S SAFETY MISSION

A primary goal of the City is to eliminate or control both known and potential safety and health hazards which our employees face on the job.  In order to do so, we must adhere to the following guidelines:

1. Safety and health are a shared responsibility.  Everyone from top management to supervisors to each and every worker must take ownership of his or her own safety and that of co-workers.

2. Maintaining a safe and healthful work environment is not just an idea – it is a top priority and, as such, you should be aware of the location of your department’s Safety Policies and Procedures Handbook for quick reference.

3. It is everyone’s job to spot hazards and to correct them or report them in a timely manner.

4. Where hazards cannot be completely eliminated, they must be reduced through engineering or administrative controls or, as a final precaution, through the proper use of personal protective equipment.

5. Every individual will be trained to perform work safely.  Should an individual feel inadequately trained to perform a certain procedure, he or she will immediately discuss the problem with his or her supervisor.

6. As a condition of employment, each employee must consistently work in a safe manner.
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